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INCLUSION & ANTI BIAS POLICY                                                                

 

 

Holistic Approach FDC support the inclusion of all peoples abilities, gender, backgrounds, 
cultures and individual beliefs and values and recognise and acknowledge the diversity of all 
children, educators, families and staff within their community.  
 
Educators will support all children in our services to feel safe and secure, free from emotional 
or physical harm and ensure they are emotionally supported and respected in an open, 
responsive and considerate environment free from any forms of prejudice or unjust treatment. 
 

 
 

“Educators who are culturally competent respect multiple cultural ways of knowing, seeing and 
living, celebrate the benefits of diversity and have an ability to understand and honour 
differences. This is evident in everyday practice when Educators demonstrate an ongoing 
commitment to developing their own cultural competence in a two way process with families 
and communities.” (EYLF Page 16) 
  
In this policy differences include culture, ability, gender, interests, needs, strengths, physical 
appearance, background, family structure, religion and any other area where differences may 
be apparent. 
 
To ensure HAFDC staff, educators, families and children are educated and understand the 
meaning of inclusion and anti bias the scheme will ensure the following – 
 

1. Consultants, Educators and Children will have access to information and training 
concerning other cultures/racial identity and will support educators, families and 
children to continue to extend both their individual and communities cultural 
competence.  

2. Educators and consultants will expose children to a wide variety of concrete materials 
daily pertaining to the diversity within their own services extending to the lives of other 
families and their individual cultures. This will assist to affirm and foster children’s 
knowledge and pride in cultural identity. 

3. Educators will foster children’s curiosity, enjoyment and empathetic awareness of 
cultural differences and similarities to educate them to conquer any unsuitable 
responses triggered by cultural difference. 

AIM: 

IMPLEMENTATION: 
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4. Educators will encourage parent input into the program, sharing their culture, racial 
identity and where possible supporting the use of children’s first language. Children will 
be encouraged to participate on a level that they feel comfortable. To achieve this 
educators will collect information from each family upon enrolment which will be 
integrated into the program to meet individual family needs regarding ethnicity and 
home language  and to show respect for all cultures by presenting photographs, 
pictures, play equipment, books, posters, music, dramatic play and dolls that will 
encourage open discussion. 

5. Educators will ensure that all children are given equal opportunities to engage in all 
experiences and activities and be encouraged to interact at all levels regardless of their 
gender and cultural background. Educators will provide a variety of suitable resource 
materials that are not stereotypic. 

6. Educators will make available a variety of resources which include but not limited to  
books, music, puzzles, art, displays and home and dress up areas that reflect diversity in 
family structure. This is also inclusive of same sex, single parent, extended, nuclear, step 
and adopted families and educators will engage in simple discussion about families that 
focus on fact rather than values. 

7. Educators will have access to in-service training, current readings and materials to 
further understand how to present Aboriginal and Torres Strait Islander culture in a 
positive way, consistent with their local Aboriginal community. Staff and educators will 
show respect for the Aboriginal and Torres Strait Islander culture, aiming to continually 
demonstrate the appreciation of the culture and a knowing and valuing of individuals 
and their beliefs 

8. The service will develop an acknowledgement of country which they will convey during 
special events and incorporate in the program on a regular basis.  

9. Educators will access resources within their local community to educator their families 
and children and support participation of the Aboriginal and Torres Strait Islander 
parents, staff and community members who have a vast knowledge of their culture to 
share with others.  

10. Educators will consult with all families and other professionals to enable full 
participation in the program for children with varying abilities.  Consultants will work 
with educators to modify service environments to allow all children to develop 
autonomy, independence, competency, confidence and pride.  

11. Educators will provide children and parents with developmentally appropriate 
information about varying abilities to foster understanding so as to educate others we 
work with to show we are all alike and different.  

12. Educators will work to empower all children in their own learning and at their own 
developmental stages to ensure that they gain a strong identity and feel a sense of 
satisfaction and self respect. 
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13. Educators will work in consultation with consultants and parents and where needed ISA 
facilitators to provide an individualised program which broadens the child’s interests 
and abilities. 

14. Cater for the language needs of families by providing written information in a variety of 
languages and/or the use of interpreters; 

15. Always regard difference positively and model tolerance and acceptance though 
considering all types of difference in all practices while encouraging children to treat, 
respect and play with other children in a positive and supportive environment discussing 
biases and stereotypes and use these as an opportunity to learn about difference; 

16. Consult each family about the care of their child and the expectations, beliefs and values 
of their family and provide for these in all practices, interactions and communications 
with the families. And document this appropriately to ensure each child is included fully 
in the program. 

17. Educator’s will ensure their learning environments produce a physical environment, 
both indoors and outdoors, which is inclusive of all children and invites participation of 
all children eg: consider access by children with physical needs such as wheelchairs; 
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