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PURPOSE OF THIS GUIDE 

 

 

 

 

Reflection: ‘Looking back so that the 

view looking forward is even clearer’. 

—unknown 

The purpose of this guide is to help Family Day Care Educators better 

understand how to critically reflect in a practical way. This guide 

includes a wide variety of questions which are the basis for critical 

reflection. Critical reflection questions are a great provocation for any 

individual. 



 4 

 

INSIGHT FROM THE AUTHOR 

Alina Dan: Critical Reflection is the opportunity to grow. It is the opportunity to objectively look at our practices and look for the 

chance to do better. 

 

 

 

 

 

 

The great news is that Critical Reflection can be easily mastered by all early childhood educators. With the right tools and techniques critical reflection 

can be embedded into every day practice and lead to: 

 

 

 
 

 

There are 2 major types of Critical Reflection you may find very beneficial 

1. Self-Critical Reflection; this will help us stay focused and find or remind us our purpose. Use questions that both challenge personal and 

professional beliefs. 

2. Group Critical Reflection; this is aimed at sharing, challenging and developing great insight as a team and community. 

Embrace growth as it brings a deep sense of fulfilment. 

A lot of educators either: 

• Are unsure of critical reflection: does critical reflection mean I have to deal with something I am not comfortable with or 

confident at?  Does it mean I have to think about what I am not good at? 

• Are not clear about Critical Reflection: there is not clear knowledge of what exactly is Critical Reflection and why it is beneficial.  

• Do not understand or have not yet experienced how it can improve everybody both professionally and personally. 

One of the most important questions one could ever ask is “What am I supposed to learn from this experience/situation/event?  

‘Whilst it may sound philosophical, life is either growing or dying. There is no in 

between and stagnation is a big sabotage to one self.’—Tony Robbins 

 • Quality (not quantitative) planning and QIP 

 • Better team connection and sense of belonging 

 • Prosperity and productivity  

 • Strong sense of wellbeing  

 • Forward movement and sense of achievement 

Keep Critical Reflection Simple – do 

not over think it and over 

analyse it. Record all findings 

and use them as a platform for 

change and/or growth. 
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HOW TO USE THIS GUIDE 

This guide is divided into four sections. 

 

I. The first section contains definitions and information about critical reflection. 

II. The second section contains questions to support critical reflection. All questions are flexible and can be adapted to 

meet the needs of all educators. The questions have been allocated to each of the Quality Areas of the National 

Quality Standard. 

III. The third section contains templates. These formats can be adapted to suit the needs of individual services and/or 

streamline current systems. 

IV. The fourth section contains samples of critical reflection across a variety of setting. 

 

 

Note:  

For Family Day Care educators, we encourage you to select questions to discuss with your co-ordination unit. 

We also suggest selecting questions to use in partnerships with families, children and school aged children. 
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Section 1 

DEFINITIONS 
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WHAT IS CRITICAL REFLECTION? 

Critical reflection is a cycle which includes: observing our current practices, assessing what is (or not) working, developing an action 
plan and implementing the specific action steps to achieve quality improvement.  

 

• Critical reflection should be authentic, meaningful and honest.  

• It should become evidence for why you do what you do in your service and why you have changed your thinking.  

• It should reflect on your beliefs and how you are feeling.  

• It should include the voices of educators, families, and children. 

• It should be deeper than your daily reflections and your general 

house keeping notes.  

• It should pull everything together and be a key component   

of  your documentation, programming and planning.  

• It should identify strengths, achievements and areas for growth. 

• It should guide decision making. 

 

 

  

“Reflective practice occurs when 

educators step back and evaluate. They 

look to themselves and ask: 

“What could I do differently?”  

- unknown 
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WHAT IS A CRITICAL REFLECTION CYCLE? 
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WHY DO WE CRITICALLY REFLECT? 

Critical reflection is an important practice for professional learning and growth.  

Educators who take part in a cycle of critical reflection are able to see how it will benefit themselves and the children 

in their service. 

 
“Purposeful reflection means not 

just thinking about our 

behaviours and their effect on 

the work we do, but doing 

something about it”  

- Tony Frontier 

Analysing a critical incident may help you to:  

• “reflect-on-action” (ie past experience),   

• “reflect-in-action” (ie as an incident happens), and   

• “reflect-for-action” (ie actions you may wish to take in 

future experiences)   

 

- www.education.vic.gov.au/Documents/childhood/

professionals/support/reffram.pdf 
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HOW SHOULD WE CRITICALLY REFLECT? 

The way we critically reflect in our services and on our practices will be as individual as each service. A critical factor to be aware of is 

understanding that as individuals, we should allocate time for reflecting. It could occur daily, weekly, monthly, or according to the 

individual situation/environment. 

 

Ideas to consider: 

 

• Reflective Journal 

Written in an exercise book or on a wall display. You could also consider a digital 

program. 

• Reflective Portfolio 

Consider including samples of critical reflection from families, children, staff, the 

community, other educators, from forums, from professional development 

sessions, with analysis of how these have effected and changed your  

practice. Also consider including articles or research  

that have extended your learning. 

• Template with questions 

• Personal diaries 

Formatted diaries are also available. 

 

Ask yourself: 

HOW? 

WHY? 

WHAT? 

WHERE? 

WHEN? 
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WHAT TO DO WITH CRITICAL REFLECTION FINDINGS? 

Following up with the findings of our critical reflection we may consider implementing an action plan.  

Developing an action plan should include specific strategies to achieve specific outcomes.   

Date (time frame) 
  
  
  
  
  
  

CR Topic 

CR Findings 
 
1. 
 
 
2. 
 
 
3. 
  

  

Action Steps: 
  

 

  
  
  

Strategies Responsible Time Frame QIP notes 

      

      

      

Follow up: 
  
  

Date 
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CRITICAL REFLECTION 
Reflecting on practice with the Early Years Learning Framework  

The Early Years Learning Framework is comprised of Principles, Practices and Learning Outcomes that form the curriculum to support 

early childhood learning. One of the Principles, which are based on research and reflect early childhood theories, highlights the 

importance of educators continuously reflecting and building their knowledge to ensure quality practice. 

 

“Early Years Learning Framework Principle: Ongoing Learning and Reflective Practice 

• Reflective practice is a form of ongoing learning that involves engaging with questions of philosophy, ethics and practice. Its 

intention is to gather information and gain insights that support, inform and enrich decision-making about children’s learning. As 

professionals, early childhood educators examine what happens in their settings and reflect on what they might change. Critical 

reflection involves closely examining all aspects of events and experiences from different perspectives. Educators often frame their 

reflective practice within a set of overarching questions, developing more specific questions for particular areas of enquiry. 

 

A lively culture of professional inquiry is established when early childhood educators and those with whom they work are all 

involved in an ongoing cycle of review through which current practices are examined, outcomes reviewed and new ideas 

generated. In such a climate, issues relating to curriculum quality, equity and children’s wellbeing can be raised and debated.” 

 

—Belonging, Being and Becoming: The Early Years Learning Framework for Australia, Page 13, 2009 
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CRITICAL REFLECTION 
Reflecting on practice with the National Quality Standard 

The National Quality Standard were produced to set a national benchmark for the quality of education and care services.   

Quality Area 1 of the standard focuses on the Educational Program and Practice. Element 1.3.2 of QA1 requires critical reflection on 

children’s learning and devolvement, both as individuals and in groups, to drive program planning and implementation.  

 

“What Element 1.3.2 hopes to achieve: 

• Reflective practice is a form of ongoing learning that involves educators thinking about all aspects of the program, the principles 

that guide them, the practices they use and the learning outcomes for children. It drives educators’ program planning and 

implementation. Educational leaders support educators to become increasingly thoughtful about their work, to analyse their 

actions objectively and motivate them to reflect and explore new ideas and approaches as part of daily practice. Reflective practice 

is an ongoing, dynamic process that supports educators to think honestly and critically about all aspects of professional practice, 

including whether all children and families are included. Reflective practice guides educators to gather information from different 

perspectives to gain insights that will support, inform and enrich their decision-making about each child’s learning. Critical 

reflection involves closely examining all aspects of events and experiences from different perspectives, with a focus on implications 

for equity, inclusion and diversity. It takes reflective practice to a deeper level and includes educators analysing or diagnosing what 

happened and why. 

Critical reflection helps educators to build on their knowledge and skills, identifying practice that can be continued as well as what 

might need to be improved or changed. It also helps educators to identify ways to improve opportunities for children’s 

participation, learning and development.”— Guide to the National Quality Framework February 2018, Page 129, 2017 
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Section 2 

QUESTIONS TO SUPPORT CRITICAL REFLECTION 
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QUESTIONS TO SUPPORT CRITICAL REFLECTION 

National Quality Area 1 

Quality Area 1: Educational program and practice 

1 
 

Why is documentation important? 9 
Where can I go for more information? Resources? Why 
should I?   

2 How do I use my own documentation? 10 How do I embed principles and practices into my service? 

3 How do I accommodate individual’s learning styles? 11 
How often do I refer to Theorists? What theorists am I 
inspired by? 

4 
Why do I struggle with documentation? What can I do about 
it?  

12 
What is scaffolding? What is the difference between 
scaffolding and intentional teaching?  

5 Who am I writing my documentation for? Why? 13 
What impacts on my ability to document? How do I address 
such challenges?  

6 How do I profile the children?  14 Do I have too many documentation systems in place? 

7 How do I record children’s voices? 15 
How am I involving the children and the families in the 
learning assessment process? 

8 
How am I documenting the learning journey and am I clearly 
showing the planning cycle? 

16 
How do I assess if my curriculum is covering all areas of the 
Early Years Learning Framework? 
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QUESTIONS TO SUPPORT CRITICAL REFLECTION 

National Quality Area 2 

Quality Area 2: Children’s health and safety 

1 What is wellbeing? 
How much risk do I encourage? Why? Why not? How do I 
encourage children to assess risks by themselves? 

8 

2 How do I ensure my own health and wellbeing is cared for? How do I ensure safety with mixed age groups? 9 

3 How do I feel about my role as a mandatory reporter? 
How do I document my outdoor program? How clear is it? 
Can the planning, linking and/or intentional teaching be 
easily seen? 

10 

4 
How do I model positive physical activity and healthy 
lifestyles with the children? 

How do I stay up to date with current laws and 
recommendations with children’s safety? 

11 

5 What is the purpose of risk assessments? 

How often do I review my cleaning procedures and how do I 
monitor them? How is my services cleanliness maintained? 
Are sustainable products used regularly? 

12 

6 
How is my routine structured to allow flexibility to meet the 
children’s individual needs? 

What is my long term plan for improving both children and 
my own safety and wellbeing? 

13 

7 How do I actively encourage self help skills? 
Do I have procedures in place if I am involved in an 
emergency? 

14 
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QUESTIONS TO SUPPORT CRITICAL REFLECTION 

National Quality Area 3 

Quality Area 3: Physical environment 

 

1 
Does my environment reflect my philosophy and my 
beliefs? 

8 
How does my environment encourage group learning as well 
as solitary play? 

2 
How much do I understand about the value of open ended 
resources? 

9 What is my favourite place in our environment? Why? 

3 
Do I role model practices or simply expect children to know 
what to do within the environment? 

10 How do I get the families involved?  

4 How does theory and research support my environment? 11 

How do I ensure the children experience a balance of indoor 
and outdoor play (particularly in different weather 
conditions)? 

5 How do I provoke great learning via my environment?  12 

What procedures do I have in place to encourage the children 
to be environmentally responsible and plan for a sustainable 
future? 

6 What are my concerns when setting up invitations to play? 13 
Who do I set up for (me and my perspective, or for the 
children in care)? 

7 
How do I ensure there is continuous progression within the 
environment? 

14 

Do I allow the children to have ownership of the environment 
and how is the children’s contribution to planning 
documented? 
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QUESTIONS TO SUPPORT CRITICAL REFLECTION 

National Quality Area 4 

Quality Area 4: Staffing arrangements 

 

1 Why is critical reflection important?  7 
How often do I refer to the NQS within my practices and 
documentation? 

2 
How do I keep up to date with my professional 
responsibilities?  

8 
What professional development would I like to attend? Why 
do I want to know more about that chosen topic? 

3 

What professional conversations did I have with other 
educators or professionals? What new ideas will be 
implemented? 

9 What does mentoring mean to me? 

4 
Where am I going? What are our short and long term 
goals? How do I track this? 

10 

How do I work collaboratively to affirm, challenge, support 
and learn from others to further develop skills and improve 
practices and relationships?  

5 How do I spend my time? What are my time “suckers”? 11 How consistent am I?  

6 What am I doing about my time challenges? 12 
How do my values and beliefs align with my services 
philosophy? 
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QUESTIONS TO SUPPORT CRITICAL REFLECTION 

National Quality Area 5 

Quality Area 5: Relationships with children 

 

1 What are trusting relationships? 8 What role do I play in children’s free play time? 

2 
How often do I talk about principles and practices - do I really 
understand what they mean?  

9 

In what ways to I model appropriate behaviours to help 
children with conflict resolution and effective 
communication with others?  

3 How much do I understand about self regulation?  10 
How do I ensure each child feels secure, confident and 
included?  

4 
How do I ensure I am sensitive to the needs of each child 
whilst still maintaining the daily routine?  

11 
How does my orientation program benefit new children to 
care?  

5 How do I support children to learn from each other?  12 
Is the Convention on the Rights of the Child recognised in 
my service?  

6 How do I positively manage behaviour?  13 
What support do I need when dealing with challenging 
behaviours? 

7 How do I respond to children when they are in distress? 14 

How do I ensure relationships are built equally with 
children who are only in care for short hours or minimal 
days? 
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QUESTIONS TO SUPPORT CRITICAL REFLECTION 

National Quality Area 6 

 

1 What is a community?  7 

Do parents contribute to decision making within my 
service? If yes - why? What are the strategies and benefits, 
and what are the outcomes for children? 

2 What do I expect to achieve within my community? 8 

If no - why not? Do I have clear systems to encourage such 
collaborations? Are they structured, open ended, 
consistent or sporadic? 

3 How can I bring the community in?  9 
How am I recording our approaches and findings from 
family contributions? 

4 
What systems and or processes do I have to build 
relationships?  

10 
How much do I really understand about my families 
cultures and beliefs? 

5 
Do I understand and am I aware of my community trends, 
changes or directions?  

11 

Are any other services involved to support children and 
families? How are these strategies or goals implemented in 
my service? 

6 
What can be done to create a sense of belonging for 
families?  

12 
What links are in place with local schools to assist with the 
school transition process? 

Quality Area 6: Collaborative partnerships with families and communities 
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QUESTIONS TO SUPPORT CRITICAL REFLECTION 

National Quality Area 6 

 

 QUESTIONS TO SUPPORT FAMILY INVOLVEMENT  

1 How is your child spending his/her time at home?  

2 What is your favourite family activity?  

3 What are some of your family wellbeing practices? 

4 What strategies does your family have in place to help you to cope with all your responsibilities?  

5 What is your child interest at home? 

6 What would you tell your younger self if you had a chance? 

7 What the ideal world looks like for you?  

`8 What do you feel your children have taught you the most? 

Quality Area 6: Collaborative partnerships with families and communities 
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QUESTIONS TO SUPPORT CRITICAL REFLECTION 

National Quality Area 6 

 

 QUESTIONS TO SUPPORT FAMILY INVOLVEMENT  

10 What is the funniest thing that happened to you this summer?  

11 How would you describe your children in 3 words?  

12 What sports do you play? What about your children?  

13 What is your family’s favourite music? 

14 What 3 activities do you remember from your childhood as great positive moments?  

15 What was your favourite activity outdoors as child? 

16 What is one thing you would like us to know about your child? 

17 What are the 3 most important values you wish your children develop?   

Quality Area 6: Collaborative partnerships with families and communities 
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QUESTIONS TO SUPPORT CRITICAL REFLECTION 

National Quality Area 7 

 

1 Chose different philosophy statements—How does this look in practice? Is it embedded - can you see it, hear it or read it? 

2 
When was my philosophy last reviewed? Who is involved in philosophy reviews? How are the children’s and families’ voices 
included in my philosophy review? 

3 What has been added to my QIP ? What goals am I working towards? 

4 How do I ensure I follow up on my critical reflection? What systems do I have in place to ensure critical reflection is ongoing? 

5 Who is responsible for governance?   

6 Do I understand the systems and procedures that are in place within my scheme? 

7 What systems do I feel need improving? 

Quality Area 7: Governance and Leadership 
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Section 3 

TEMPLATES TO SUPPORT CRITICAL REFLECTION 



 25 

 

  

                          WEEKLY APPROACH FOR CRITICAL REFLECTION 

                                                                            Date:       

What is working? 

What isn’t working? 

Do I need to make changes to my environment? 

Do I need to change my approach to better support individual 
children? 

Do I need to change my approach to better support groups? 

What is the feedback from families, children and the team? 

1.   

                          MONTHLY APPROACH FOR CRITICAL REFLECTION 

                                                                            Date:       

What is working? 

What isn’t working? 

What have I achieved this month? 

What goals do I have for next month? 

What projects/children’s interest have we been working on? 

What is the feedback from families, children and the team? 

2. 
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                          MONTHLY APPROACH FOR CRITICAL REFLECTION 

                                                                            Date:       

What new skills have the children learned this month?  
Have any new interests emerged? 
  

Was any of the children’s learning unexpected or a surprise to 
you? 

What learning had you planned for this month? Did it go in a 
different direction than you had planned? Was this successful? 

Was there anything planned that didn’t work or you would like 
to change? 

What worked? 

What is the feedback from families, children and the team? 

3. 
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Date:       What strategies have worked? What strategies didn’t work? 

Marketing strategies: 
  

  

Financial changes:   

Professional Development:   

Time management:   

Systems:   

Communication techniques:   

4. 
BUSINESS APPROACH FOR CRITICAL REFLECTION 
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Question for the week: 

 

REFLECTIVE CIRCLE MIND MAP 

FOR EDUCATORS AND CHILDREN 

Date:     

     

5. 
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What did I hope to take away from this training? 
  
  
  
  
  

What did I enjoy about this training? 

What did I learn? What am I already implementing in my service? 

What do I plan to implement? When and how will I implement the specific strategies? 

What more would I like to learn and research? Notes: 

REFLECTION ON PROFESSIONAL DEVELOPMENT 

Topic:            Date: 

Presenter:  

6. 
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                          MONTHLY APPROACH FOR CRITICAL REFLECTION 

(INTERACTIVE WALL DISPLAY)                                                                           

Date:       

This month I feel I was successful because... This month my challenges were... 

This month I changed…  
Because... 

This month I learned... 

This month my philosophy was reflected through... This month the Early Years Learning Framework was 
evident when... 

This month, I feel I used successful strategies when I… 
 

Next month, my goals are… 
I will achieve them by doing... 

7. 
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Name of experience: Who was this experience planned for? Why? 

What learning was planned? Did the experience go as planned? 

How did the children react? How did you feel? 

What learning occurred? What would you do differently next time? 

What’s next?   

ACTIVITY/EXPERIENCE APPROACH FOR CRITICAL REFLECTION 

            Date: 

8. 
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 What would you like to see happening throughout the year?  
a. Projects 
b. Community events 
c. Critical reflection opportunities  

What kind of support are you hoping to receive?  
 
 
  

 What is your favourite part about the educational program in 
practice (NQA1)?  
 

Are there any goals you would like to focus on this year?  
 

Is there any professional development you would like to be 
involved in?  
 
  
 
  

What are some ways you have not documented before?  

 

How can your scheme support you in learning new ways of 
documentation?   
  

What do you believe are your strengths? 

EDUCATOR SURVEY SAMPLE – START OF YEAR  

Educator:        Date: 

9. 
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 What is something you have achieved this year? 
  

Have you tried any new ways of documenting? Did it work / not 
work? 
  

How have your interactions been with the children? What have 
you enjoyed? What could you work on? 

In regards to your programming – what has worked / not worked? 

How have you involved families? What has worked? What 
could be done better? 
  
 
  

In regards to the environment, what has worked? What could be 
done better? 

 How has the communication been within the service? What 
has worked? What could be done better? 
  

What has been the most positive part of your year? 

EDUCATOR SURVEY SAMPLE – END OF YEAR  

Educator:        Date: 

10. 
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What did you enjoy most? Who did you enjoy playing with?  

Did you find anything difficult? How did you feel?  

What have you learned? What would you like to learn about next?  

What would you like to leave out in the 
room? 

What else would you like set up?  

What’s next?   

CHILD’S DAILY APPROACH FOR CRITICAL REFLECTION 

Child:        Date: 

Involving children in daily reflection helps us to achieve:  

Early Years Learning Framework Learning Outcome: 

1. Sense of Identity – Children feel a sense of belonging, 

they learn to openly express their feelings, they learn to 

reflect on their actions, they learn to celebrate their 

achievements. 

2. Connecting with and contributing to their world – 

Children learn to express an opinion, they are empowered 

to make choices and contribute to decision making. 

3. Wellbeing – Children recognise their achievements, make 

choices, and work with others. 

4. Confident and involved leaners – Children are enthusiastic 

participants in their learning, they are following and extend 

on their interests, and using reflective thinking. 

5. Effective communicators – Children are conveying and 

constructing messages, they are engaging in enjoyable 

interactions using verbal communication 

Early Years Learning Framework Principles and Practices: 

Secure, respectful and reciprocal relationships – Children 

feel a strong sense of wellbeing when their educators are 

attuned to their thoughts. 

High expectations and equity – Educators work in 

partnerships with children to ensure all children have 

opportunities to achieve learning outcomes. 

Ongoing learning and reflective practice – Educators form 

an understanding of each child. 

Responsiveness to children – Educators value and respond 

to children’s strengths, abilities and interests, and scaffold 

their learning. 

Learning environments – Children have an opinion in what 

interests them in the environment. 

Assessment for learning – Educators gathering and interpret 

information about each child. 

11. 
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MORNING/AFTERNOON MINUTES APPROACH FOR CRITICAL REFLECTION 

Children:              Date: 

MORNING MINUTES – PLANNING THE DAY 
Educator Question: 
  
  
  

Children’s Voices 

Analysis of learning 

Learning Outcome 
  
  
Principle/Practice 

What’s next? 

AFTERNOON MINUTES – REFLECTING ON THE DAY 
Educator Question: 
  
  
  

Children’s Voices 

Analysis of learning 

Learning Outcome 
  
  
Principle/Practice 

What’s next? 

12. 
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MORNING/AFTERNOON MINUTES APPROACH FOR CRITICAL REFLECTION 

SAMPLE QUESTIONS 

MORNING 
(Planning) 

AFTERNOON 
(Reflection) 

  
- What would you like to do today? 
  
- How do you feel about today? 
  
- What would you change in (something) area? 
  
- What about the (something) area – what can we do there? 
  
- Is there something you would like to do outside today? 
  

  
- What did you do today? 
  
- What did you like about today? 
  
- What didn’t you like about today? 
  
- How do you think today went? 
  
- Where did you spend your time today? 
  
- How was your day? 
  
- What did you learn today? 
  
- What did you love about today? 
  

13. 
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ACTION PLAN FOR CRITICAL REFLECTION 

 

14. 

Critical Reflection Findings Strategies for Change To be 
completed 
by? (When) 

Progress Comments Date 
Completed 
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ACTION PLAN FOR CRITICAL REFLECTION 
15. 

What have I identified through my Critical 
Reflection? 

What is my objective? 

 How will my success be measured? 
 
  
  

 When will it be completed by?  
 
 
 
 

 What resources will I need to achieve this? 
 
  
  
   

 What strategies will I use to achieve this? 
 
 
 
 

How am I progressing? 
  
  
  
  
  
  

 Date Completed/Feedback 
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PERSONAL REFLECTION 
16. 

What do I feel I need to change in the next two 
months both personally and professionally in order 

to be the best version of myself? 

What is something I do well? 

 What things or people am I grateful for? 
 
  
  

What words do I like to live by? 
 
 
 
 

 What is something I wish everyone else knew about 
me? 

 
  
  
   

 What are my top three values in life? 
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Section 4 

SAMPLES 0F CRITICAL REFLECTION 



 41 

 

1. 
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2. 

3. 
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4. 
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5. 
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6. 
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7. 
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8. 
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9. 



 49 

 

10. 
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11. 12. 
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13. 
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13. 
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13. 
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‘Survey Monkey’ is an example of a free to use online survey program. It 
is easy to use with tutorials, samples and templates. You are able to set 
your own questions, add images or videos, and link to websites. You are 

able to send the survey straight to smart phones, tablets or PC, and 
receive the results in the same way. You could also consider sending 

policies to be reviewed.  

Many families have busy lives and don’t 
always have time to commit to giving 

feedback. Others find it hard to fill in and 
return paperwork.  

You could try an survey at the sign in area 
or more sustainable and interactive 

approach, that can be quick an effective, 
is online surveys and polls. Families and 
community members can access a quick 

and easy survey, that they can do in their 
own time. It can be sent to many 

stakeholders and can be customised to 
meet your needs. 

14. 
15. 

16. 
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17. 
18. 



 56 

 

 

19. 
20. 



 57 

 

 

21. 
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CRITICAL REFLECTION 
Reflecting on practice with Early Childhood Theorists 

Pedagogy should guide practice. Critical Thinking forms the base of a Constructivist philosophy. Theorists such as, Piaget, Vygotsky, 

Dewy and Bruner, believed that new learning occurs by building on prior knowledge. This applies to adult learners as well.  Reflecting 

on prior knowledge and events helps us to construct new ideas and assists with progression. 

 

 
Dewey Norris and Ennis Rudd and Baker Freire Vygotsky 

Reflection is.. 
"Active, persistent, 

and careful 
consideration of 

any belief or 
supposed form of 
knowledge in light 
of the grounds that 
support it, and the 
further conclusions 
to which it tends, 

constitutes 
reflective thought" 

“Reasonable and 
reflective thinking 
…is focused upon 

deciding what 

to believe or do” 

“Critical thinking is 
a reasoned, 

purposive, and 

introspective 
approach to solving 

problems or 
addressing 

questions, with 
incomplete 

evidence and 
information, and 

for which an 
incontrovertible 

solution is unlikely” 
 

“Learning is a 
process where 
knowledge is 

presented to us, 
then shaped 

through 
understanding, 
discussion and 

reflection” 

“Reflection is the 
transfer of 

argumentation 
within” 
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CRITICAL REFLECTION 
Reflecting on practice with the Arini Method 

The Arini Method has discovered that every person has a different way of communicating and learning. This is also evident in the way 

they reflect. There should not be a cookie cutter approach. Each individual can be categorised into a colour.   

  PURPLE 
Relational/Mind 

BLUE 
Mind/Relational 

GREEN 
Mind/Action 

YELLOW 
Action/Mind 

ORANGE 
Relational/Action 

RED 
Action/Relational 

How the 
colour 
operates 

Like to take in 
information interactively 
and focus on big picture 
ideas and concepts and 
experiment with their 
application to improve 
life. 
Articulate in conveying 
an idea. 
  
 
 
Visual spatial memory 

Like to take in an 
overview of information 
in a logical and linear 
way and focus on making 
better the world of 
animals and people. 
Attune to others feelings. 
  
  
 
 
  
Visual memory 

Like to take in the big 
picture information in a 
logical and systematic 
way to work out 
efficient systems of what 
to do and organise in 
the physical world. 
  
 
 
 
  
Visual memory 

Work out how to do a 
project and make ideas 
work in practice. 
Need high detail and 
context to decide 
systematically and 
strategically how to 
best do and complete a 
task. 
  
  
 
Kinaesthetic memory 

Like to take in 
information in person 
and relate to specific 
people, things and 
ideas in their 
immediate world 
around them. Process 
the world through their 
feelings. Very 
emotionally expressive 
and make life fun. 
  
Audio memory 

Like to find out 
information and data to 
complete a practical 
task. Need high context 
and detail to understand 
how everything relates 
to everything to build to 
the big picture. 
Considerate of what to 
do for people around 
them. 
 
Kinaesthetic memory 
 

Key words 
they 
respond 
to  critical 
thinking 

Did anything exciting or 
interesting happen? 
What ideas have you 
been thinking about? 
Respect, justice, why fair, 
try, idea, 

What happened with 
your friends today? 
What do you think about 
the ..(situation)? 
Appreciate, think, focus, 
value, for what, 
What if. 

What happened today? 
What do you think you 
should do about…..? 
Think, logical, clear, 
why, benefit of, value of, 
example, plan. 

What did you do 
today? 
What did you make 
today? 
How do you do ……? 
Think, plan, details, 
real, fact, experience. 

How do you feel? 
Did you have fun or a 
good time with your 
friends today? 
What do you feel about 
…….? 
Feel, create, how, fun, 
understand, empathy 

What did you do today? 
What did you find out 
today? 
Comfortable, do, 
practical, experience, 
fact, past, context 

What they 
are great 
at. 

Big picture thinkers 
Goal directed 
Problem solvers 
Innovators  

Purposeful 
Listeners 
Considerate 
Understanding 

Organizing things 
Structuring systems 
Analysing 
Objective 

Hardworking 
Systematic 
Diligent 
Thorough 

Communication 
Creative 
Expressive 
Organizers of people 
and things 

Practical 
Reliable 
Researchers of facts and 
data 
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CRITICAL REFLECTION MOTIVATION 

These sample posters and quotes could be displayed around your 

service to promote positivity and to overcome overwhelming feelings in 

regards to critical reflection. 
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The more reflective you 

are, the more effective 

you are  

- Hall and Simeral 

We don’t learn be 

doing, we learn by 

reflecting on what 

we’ve done  

- unknown 

Honest self 

reflection 

opens your 

mind to 
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APPS, PROGRAMS AND RESOURCES 

 
• Considering using a dictation app on your smart phone or tablet. This can be used during meetings to 

convert your discussions to text, or for jotting quick notes on the run. 

• Try out a journaling app on your smart phone or tablet.  

• Use CamScanner or a similar scanning app to scan and collate the teams reflections into digital form. 

• SimpleMinds is a great mind mapping tool that can be downloaded. It helps to organise thoughts and 

build on ideas. It can show the future direction and growth of your service. 

• Available from the Document Library of the Department of Education and training are the ‘Thinking 

about the Early Years Learning Framework (EYLF) thoughts to inspire postcards. Access this at  

https://docs.education.gov.au/system/files/doc/other/eylf-postcards.pdf  

• Available from ECA is a reflection template. Access this at  

http://www.earlychildhoodaustralia.org.au/nqsplp/wp-content/uploads/2012/05/

Worksheet_reflection_template.pdf 

• The Guide to the National Quality Standard has reflection questions relating to Assessment and Rating 

visits. 
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INDEX 

Templates 

1. Weekly Approach 

2. Monthly Approach 

3. Monthly Approach 

4. Business Approach 

5. Reflective Cycle Mind Map 

6. Reflection on Professional Development 

7. Monthly Approach Wall Display 

8. Activity/Experience Approach 

9. Educator Survey—Start of year 

10. Educator Survey—End of year 

11. Child’s Daily Approach 

12. Morning/Afternoon Minutes 

13. Minutes Question Samples 

14. Action Plan for Critical Reflection 

15. Action Plan for Critical Reflection 

16. Personal Reflection Prompts 

Samples 
1.Weekly Approach 

2. Reflection on articles/emails 

3. Reflective Circle 

4. Team Reflective Circle Question 

5. Reflection on Professional Development 

6. Weekly Approach (Digital) 

7. Activity/Experience Approach 

8. Journaling 

9 Focus of the month provocation questions 

10. Journaling 

11. Children’s voices 

12. Team Reflective Circle Question 

13. Monthly Approach (Sample from Leah Mosca) 

14. Parent Exit Survey 

15. Closed Question Parent Survey 

16. Online Parent Survey 

17. Child Survey 

18. Child Mind Map 

19. Child Survey 

20. Child Survey 

21. Reflective Circle 

22. Mind Map Display 

23.Children’s Philosophy Display 

24. Template diary approach 

25. Reflections within an observation approach 
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